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Week of January 29, 1979 


NO CUT IN NUMBER OF JOBS 
UNDER FEDERAL PROGRAMS, MARSHALL SAYS 


WASHINGTON -- There will be no reduction in the number of jobs under federal programs 
designed to lessen unemployment, Secretary of Labor Ray Marshal] said in announcing the Labor 
Department's fiscal year 1980 budget. 

Marshall said, however, that fiscal 1980 will be a year of “moderate austerity” for the 
Labor Department, along with other federal agencies. 


He emphasized, though, that this does not mean a reduction in the department's important 


programs, including those that help the jobless, the disadvantaged and the poor. 


Although spending under the Comprehensive Employment and Training Act (CETA) will decline 


by $700 million, this decrease, Marshall said, will be offset by the Targeted Employment Tax 
Credit, which will cost an estimated $600 million in fiscal 1980. 

The only true cut will be a reduction of $100 million in the Summer Youth Program. This 
saving will be accomplished by making 15 years of age, rather than 14, the entry level for par- 
ticipation, Marshall said. 

In a statement concerning the budget, Marshall declared that “fiscal restraint is necessary 
to demonstrate that the federal government is willing to take the lead in the fight against 
inflation.” 

Marshall pointed out that President Carter's total federal budget will hold the deficit to 
$30 billion. 

“The Labor Department budget reflects these fiscal realities," Secretary Marshall said. “But 
it also reflects two important principles. The Carter Administration has no intention of reduc 
ing its programs for the poor, the disadvantaged and the unemployed in order to pare the federal 
deficit. 

“Our budget also reflects the continued determination by this Administration to continue its 
fight against unemployment." 

Marshall said the Administration realizes “that there are few things as inflationary, or that 
will increase the federal deficit as much as high unemployment." 

Marshall pointed out that the Department's programs to combat unemployment will rely more on 
the private sector. 

He said this is reflected both in the Targeted Employment Tax Credit and in an expansion of 
the Private Sector Initiative Program. 


(MORE ) 
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“Both of these important programs,” Marshall said, “will provide incentives for private 
employers to hire the disadvantaged.” 

“While I strongly believe in the value of public service jobs,” Marshall added, “we must 
never forget that five out of six jobs in our economy are in the private sector. That is why 
we regard these programs as an important element in our efforts to help the disadvantaged find 


permanent employment." 





Week of January 29, 1979 


LABOR DEPARTMENT ‘BUDGET, FISCAL YEAR 1980 
WASHINGTON -- President Carter's Fiscal Year 1980 budget calls for $24.5 billion in outlays 


for U.S. Department of Labor programs, Secretary of Labor Ray Marshall has announced. This 


includes $12.4 billion for controllable programs and $12.1 billion in uncontrollable outlays, 
primarily unemployment insurance. 

Highlights of the budget include: 

--$9.6 billion will be spent on public service employment, youth programs and the rest of 
the CETA program. This represents a decrease of $729 million (7 percent) from 1979 spending. 
However, the number of full-time CETA jobs, when combined with jobs created by the recently en- 
acted Targeted Employment Tax Credit (TETC), will’ approximate the average 1979 level. The use of 
the TETC reflects the Administration's decision to focus its employment and training activities 
increasingly on private sector jobs. Spending for other major initiatives, such as youth pro- 
grams, remains close to the 1979 levels. 

--Spending for public service employment will decrease by $535 million as the number of Pub- 
lic Service Employment positions diminish from 625,000 to an average of 546,000 during 1980. The 
Administration will consider changing its Public Service Employment request if unemployment de- 
parts significantly from the 6.2 percent projection. 

--The request for the CETA structural title (IID) includes: $175 million for demonstration of 
the Administration's welfare reform proposal. 

--Spending for YEDPA, the basic year round youth program, will be unchanged at $1.2 billion. 
The number of slots will increase by almost 10,000, however, reflecting shifts within YEDPA to 
less expepsive and more highly targeted programs. Job Corps expansion continues as scheduled in 
1977, and will reach 44,000 slots in fiscal 1980. The Summer Youth Program will be reduced by 
250,000 slots, or $136 million reflecting a decision to exclude 14-year olds. 

--The budget also requests supplemental budget authority in fiscal 1979 of $400 million for 
the Private Sector Initiative which is expected to create 80,000 new jobs by the end of fiscal 
1980. 

As highlighted above, the Department of Labor budget reflects the President's commitments to 
support the new Comprehensive Employment and Training Act (CETA) and the employment goals con- 
tained in the Humphrey-Hawkins legislation. This commitment is a permanent one focused on the 
structural unemployment of the disadvantaged and our youth. 

(MORE ) 
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Although it represents only a small proportion of the Department of Labor's dollar budget, 
one of the most important mandates of the Department is the enforcement of worker protection and 
labor standards legislation, much of which is designed to assist low-income minority or disad- 
vantaged workers. There are no significant reductions in inspection resources of the various 
regulatory programs administered by the Department. Highlights of these worker protection and 
labor standards program include: 

--Efforts to improve and protect the wages of American workers will also continue to empha- 
size the response to worker complaints under the FLSA, Service Contract Act, and Davis-Bacon Act. 
Over 700,000 workers are expected to be directly aided as a result of these enforcement programs. 
An equal number of migrant workers should be protected as a result of enforcement of FLCRA. 

--Employment Standards Administration will continue to emphasize the Administration's undoc- 
umented workers effort through enforcement of the Fair Labor Standards Act (FLSA) and the Farm 
Labor Contractor Registration Act (FLCRA). Overall resources available for FLSA enforcement will 
be slightly below the FY 1979 level. 

--The recently consolidated Federal Contract Compliance program will-provide the basis for 
improved and unified administration of anti-discrimination and affirmative action activities with 
respect to Federal contractors. In FY 1980 when fully staffed and operational this expects to 
have 1.455 employees and a budget of $50 million. 

--The Occupational Safety and Health Administration's "New Directions" program of training 
grants for labor unions, trade asscciations, educational institutions, and other non-profit or- 
ganizations will be continued, with an additional $3 million requested for developmental grants. 

--Enforcement of occupational safety and health standards will benefit from an anticipated 
increase in the number of inspections conducted, targeted to health and safety problems in high 
hazard industries, with particular emphasis on health hazards. 

--Enforcement plans of the Mine Safety and Health Administration call for the conduct of 
20,700 complete inspections in the coal industry and 22,000 complete inspections in metal and 
nonmetal mines. 50,000 other inspections and investigations will also be conducted. MSHA will 


also place increased emphasis on health standards. 


(MORE ) 





Callo- 


The African Heritage Dancers 


Week of January 29, 1979 
King's address, “I Have a Dream," complemented readings by Labor 


Martin Luther King Jr., held at the U.S. Department of Labor here. 


WASHINGTON -- A program of words, music and dance highlighted the ceremony to commemorate 
The program was coordinated by Russ Binion, president of American Federation of Government 


Musical selections were presented by the L.E.C. Gospel Singers, directed by Larry <. 


Recorded excerpts from Dr. 
Employees, Local 12, and Ruth Britt, manager, Federal Women's Program, Office of Equal Employment 


Department employees which embraced Dr. King's philosophy of equality, peace, love and dignity 


way, and the University of the District of Columbia Jazz Ensemble. 


and Drummers presented a series of folk dances. 


HELD AT U.S. DEPARTMENT OF LABOR 


Opportunity, U.S. Department of Labor. 


é 
4 
a 
Vv 
oO 
z 
. 
a 
Mad 
e 
=> 
- 
z 
= 
= 
a 
= 


the birthday of Dr. 
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U.S. DEPARTMENT OF LABOr 
Outlay Summery 
(in williions) 


rT i978 
Actual 


Employment and Training 


CETA Assistance 
Comprehensive Employment and Training (Title If A.B.C.)...-..000+ 
Touth Programs (Titles IV end VIII) 
Private Sector Program (Title VIT) 
ational Programe (Title ITT) 
Public Service Employment 
Title It 0 
Title VI 
Subtotal, 


Older Americans 
Grants to St 
Employment Services 


Worker Protection and Labor Services 

Labor-Management Services Administration 
(Pension end Welfare Benefits) 
Employment Standards Administ rat t 

(Special Benefite)* 

(Black Lung Disability Benefite)*. 
Occupational Safety and Health Admin 
Mine Safety and Wealth Adminitetrat ion. 
Bureaw of Lebor Jtetistics 
Departmentel Management sees 

Subtotal, Worker Protection and Labor Services 


Total, Employment and Training /Worker Protection and Labor 
Services 13,146 


950 
206 
1,156 


Totel, Department of Lebor from Action Teken by Congress 
in Each Teer 14,301 


Outlays From Action Teken in Previous Tears 
Unemployment Trust Fund* 11,291 
Other Funds, Interfund Transections, Offsetting Receipts*..... -1,108 
Subtocel, Outlays from ection teken in ptevious years 16,183 
Total, Outlays 24,484 











*Uncontrollable out lays 12,071 
Controllable out lays 12,413 


Totale may not add due to rounding. 
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Week of January 29, 1979 


3,000 DISADVANTAGED YOUTH TO GET 
TRAINING IN SUMMER CAMP PROGRAM 


WASHINGTON -- More than 3,000 disadvantaged youth will get training and 
counseling from professional athletes under a $1 million demonstraton project, 
Assistant Secretary of Labor Ernest G. Green has announced. 

The Youth Summer Vocational Exploration Camp program will be conducted at 
campsites near Boston, Chicago, Cleveland, San Francisco, and Washington, D.C. 

Major national and international labor unions have joined the Labor 
Department and the Community Services Administration in this summer effort, which 
ts intended to provide youth an opportunity for vocational, educational and 
physical development. 

An agreement with the players' associations of the National Football League 
and the North American Soccer League was signed in Miami during Super Bow] week. 

Under the agreement, football and soccer players-will be among the 
representatives from the players' association who‘will provide instruction and 
counseling to youths participating in the program. 

Green said the program--to be administered by the Employment and Training 
Administration's (ETA) Office of Youth Programs--will provide full 24-hour 
residential support to ensure an intensive learning experience and motivational 
exposure. The youth will be served in either one-or two-week sessions. 

The program is open to youth 14 to 21 years of age, Green said, with 
priority given to 14 to 16 year olds in school. 

Referrals to the summer camp program will be made from youths enrolled in 


one of the youth programs. 


The Labor Department and the Community Services: Administration will provide 
a combined total of $1 million to fund the summer program. An additional 
$125,000 will be provided through labor union contributions. 


For additional information on the youth summer project, the contact is Jim 
McConnell, Office of Youth Programs, 601 D St., N.W., Washington, D. C. 20213, 
phone (202) 376-2646. ##?# 


Week of January 29, 1979 


PROPOSED CETA REGULATIONS 
PUBLISHED FOR PUBLIC COMMENT 


WASHINGTON -- Proposed regulations carrying out the 1978 amendments to the Comprehensive 
Employment and Training Act (CETA) have been published for comment by interested persons and 
groups. 


The regulations cover CETA titles I,II, VI, and VII, which authorize such 


activities as on-the-job and classroom training, work experience, public service 


employment, and private sector Job opportunities for the economically dis- 
advantaged. 

A final version of the regulations is expected to be published on or about 
April 1, when many of the changes’ in the reauthorized CETA will go into effect. 


Among the more important features of the new regulations are: 


-- Most participants must be economically disadyan i 
of a family with an annual Tneome Test than ¥9" EBS, thst 1g, gegeers 


community; 


No one can participate in any CETA program longer than 2 1/2 years in 
“a 5-year period, and no one can hold public service employment under 
the act longer than 1 1/2 years in a 5-year period. 


Public service employment programs are more closely linked to variations 
in the extent and severity of unemployment than before. 


The overall general impact of the many major and-minor changes in the new 
regulations is to curb opportunities for abuse of the intent of CETA. 

The proposed regulations appeared in the Federal Register of January 19. 
Interested persons have until February 19 to submit comments on the proposed regu- 
lations. They may be sent to Robert Anderson, Administrator, Office of Comprehen- 


sive Employment Development, Employnent and Training Administration, U.S. Depart- 
ment of Labor, 601 D Street, N.W., Washington, D.C. 20213. 


e##ee# 





Week of January 29, 1979 


LABOR DEPARTMENT FINDS AT&T 
IN COMPLIANCE WITH EEO COURT ORDER 


WASHINGTON -- The federal government has announced that it has found 
American Telephone and Telegraph (AT&T) in compliance with a 1973 landmark 
court order to correct employment discrimination. 

The U.S. Department of Labor, Equal Employment Opportunity Commission, and 
Department of Justice said that AT&T, the nation's largest private employer, 
met more than 98 percent of its targets for the hiring and promotion of minori- 
ties and women. 

Federal officials found that the 1973 consent decree brought about signifi- 
cant progress by altering historic patterns of segregation through which minori- 
ties and women had been relegated to lower-paying, less desirable jobs than 
white males. 

Overall, minorities and women have received at least $12 million in one- 
time back pay and incentive payments and over $40 million in continuing pay 
adjustments. 

The six-year consent decree was initially entered on Jan. 18, 1973, in the 
case of EEQC. v. AT&T. The suit was filed jointly by the three government agen- 
cies, alleging violations of federal equal employment opportunity laws. 

A supplemental court order followed in August 1976, when government compli- 
ance showed that the company was not meeting its equal opportunity employment 
targets. 

In a report filed with the U.S. District Court for the Eastern District of 
Pa., the government said that AT&T has now reasonably met its employment targets 
for minorities and women anu the consent decree need not be extended 

The company remains covered by existing federal equal employment opportu- 


nity laws and is subject to regular compliance reviews by the Department of 
(MORE ) 
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Labor. 
Had the government not been satisfied that AT&T met its goal under the 
consent decree, it could have asked the court to continue the order. 


AT&T and its 23 operating Bell System companies were charged by the 


government with violating Executive Order 11246, Title VII of the Civil Rights 


Act of 1964, and the Equal Pay Act. 
Both Executive Order 11246 and Title VII of the Civil Rights Act prohibit 
employment discrimination on the basis of race, color, sex, religion, and 


national origin. 





Week of January 29, 1979 
BLACK LUNG OFFICES OPEN THROUGHOUT COUNTRY 
WASHINGTON -- Forty black lung offices are now in operation around the 
country providing claims services for coal miners, their families and survivors, 


the U.S. Department of Labor has announced. 
According to Donald Elisburg, assistant secretary for employment standards, 


the offices were established to help applicants file benefits claims, to speed-up 
processing of the claims and to make information on the black lung program more 
accessible. Formerly, all claims and inquiries were handled in Washington, D.C. 

The black lung benefits program provides monthly payments and medical treat- 
ment benefits to coal miners totally disabled from pneumoconiosis (black lung 
disease) resulting from theirwork in or afound coal mines. The program also 
provides monthly payments to eligible surviving dependents of deceased miners. 

Elisburg said, “Many more claimants became eligible for these benefits after 
liberalized provisions of the Black Lung Benefits Reform Act went into effect on 
March 1, 1978." 

The act extended coverage to individuals who have worked in or around a coal 
mine or coal preparation facility extracting, preparing, or transporting coal, 
self-employed miners and coal mine construction workers. 

In addition, miners and surviving dependents whose claims were previously 
denied or are still pending have the right to have their claims reconsidered under 
the new law. 


Eli sburg said, “The department wants to make sure that every person who has 


(More) 
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a chance to qualify for benefits under the new law is aware of expanded coverage and 
of how the program works." 

The new black lung district offices will process all claims filed after 
March 1, 1978, and assist claimants in the development of their claims. The new 
field stations will answer questions about the black lung program from claimants 
and other members of the public, and will assist claimants in determining the status 
of their claims. 


Applicants may file black lung benefits claims at their nearest Social Security 
office or at any of the Labor Department offices listed below. 


Black Lung District Offices 
CHARLESTON, WEST VIRGINIA 


Jurisdiction: 

Virginia and the following West Virqinia counties: Boone, Cabell, Clay, Fayette, 
Greenbrier, Kanawha, Lincoln, Logan, McDowell, Mason, Mercer, Mingo, Monroe, Nicholas, 
Pocahontas, Putnam, Raleigh, Summers, Wayne and Wyoming. 


U.S. Department of Labor 

Employment Standards Administration 

Division of Coal Mine Workers’ Comp. 

P.0. Box 3696 

Charleston, West Virginia 25335 

(304) 343-6181 Extension: 397, 398, 441, 442, 487 


COLOMBUS, OHIO 


Jurisdiction: 
TTTinois, Indiana, Michigan, Minnesota, Ohio and Wisconsin 


U.S. Department ‘of Labor 

Employment Standards Administration 
Division of Coal Mine Workers’ Comp. 
121 East State Street, Room 116 
Columbus, Ohio 43216 

(614) 469-5227 
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DENVER, COLORADO 


Jurisdiction: 

aska, rican Samoa, Arizona, Arkansas, California, Colorado, Guam, Hawaii, Idaho, 
Iowa, Kansas, Louisiana, Missouri, Montana, Nebraska, Nevada, New Mexico, North Dakota, 
Texas, Utah, Washington, Oklahoma, Wyoming and the North Mariana Islands. 


U.S. Department of Labor 

Employment Standards Administration 
Division of Coal Mine Workers’ Comp. 
Box 25346 

Denver, Colorado 80225 

(303) 234-3880 


GREENSBURG, PENNSYLVANIA 


Jurisdiction: 
AIT countTes in Pennsylvania not under the jurisdiction of the Wilkes-Barre District 
Office. 


U.S. Department of Labor 

Employment Standards Administration 
Division of Coal Mine Workers’ Com. 
218 South Maple Avenue 

Greensburg, Pennsylvania 15601 
(412) 836-7230, 7231, 7232 


PARKERSBURG, WEST VIRGINIA 


Jurisdiction: 
aware, District of Columbia, Maryland, all counties in West Virginia not under 
the jurisdiction of the Charleston District Office. 


U.S. Department of Labor 

Employment Standards Administration 
Division of Coal Mine Workers’ Comp. 
P.O. Box 26 

Parkersburg. West Virginia 26101 
(304) 422-8511 


PIKEVILLE, KEN: UCKY 
Jurisdiction: 


AYabama, Florida, Georgia, Kentucky, Mississippi, North Carolina, South Carolina 
and Tennessee. 
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U.S. Department of Labor U.S. Department of Labor 

Employment Standards Administration Employment Standards Administration 
Division of Coal Mine Workers’ Comp. Division of Coal Mine Workers’ Comp. 
Federal Building 500 Springdale Plaza, Spring Street 
Huffman and Main Streets Mount Sterling, Kentucky 40353 
Pikeville, Kentucky 41501 (606) 498-9778 ‘ 


(606) 437-9688 
WILKES-3ARRE, PENNSYLVANIA 


Jurisdiction: 


Connecticut, Maine, Massachusetts, New Hampshire, New Jersey, New York, the following 
counties in °ennsylvania: Berks, Bradford, Carbon, Chester, Clinton, Columbia, 


Delaware, Lackawanna, Lancaster, Lebanon, Lehi 
Montgomery, Montour, North Hampton, Northumberland, Philadelphia, P 


» Luzerne, Lycoming fp, aRFED, 
e, 


Schuylkill, Sullivan, Susquehanna, Tioga, Wayne, Wyoming. Also, Puerto Rico, 


Rhode Island and Vermont. 


U.S. Department of Labor 
Employment Standards Administration 


Division of Coal Mine Workers’ Comp. 


South Main Towers, 4th Floor 
Wilkes-Barre, Pennsylvania 18701 
(717) 826-6467 


Black Lung Field Stations 


ALABAMA 


Birmingham Field Station 

US. aut of Labor 
Employment Standards Administration 
228 West Valley Avenue, Room 101 
Birmingham, Alabama 35209 

(205) 254-0004 


CALIFORNIA 
Alameda Field Station 


US. Department of Labor 


Employment Standards Administration 
Building 2 G, Rooms 111-113 

620 Central Avenue 

Alameda, California 94501 

(415) 273-7895 


FLORIDA 


Gainesville Field Station 
abor 


. ° 

tmployment Standards Adminiscration 
173) N.W. 6th Street, Room 19 
Gainesville, Florida 32601 

(904) 373-3010 


sLLINOIS 


Cabondale Field Station 

U.S. Department of Labor 
Employment Standards Administration 
Martin Building 

914 West Main Street 

Carbondale, Illinois 62901 

(618) 549-2911 





BLACK NEWS DIGEST - 1/29/79 
BLACK LUNG OFFICES - P. 5 


ILLINOIS 
Chicago Field Station 


a 0 r 
Employment Standards Administration 
219 Dearborn Street, Room .1624 
Chicago, Illinois 60604 
(312) 353-8211, 8212 


KENTUCKY 
Beaver Dam Field Station 


5. 0 r 
Employment Standards Administration 
2nd Street 

Beaver Dam, Kentucky 42320 

(502) 274-5082 


Harlan Field Station 


ote o 
Employment Standards Administration 
208 Cumberland Street 
Harlan, Kentucky 40831 
(606) 573-3615 


Lexi Field Station 
Se ° r 


Employment Standards Administration 

bed Legion Drive, Suite 28 
Lexdagton, Kentucky 40504 

(606) 233-2429 


Madisonville Field Station 


othe o r 
Employment Standards Administration 
Highway 41 North, MSHA Building 
Madisonville, Kentucky 42431 

(502) 821-4180 


Prestons' Field Station 
ws. Cee ent of Labor 


Employment Standards Administration 
U.S. 23 North, Auxier Road 

ht rh Kentucky 41653 

(606) 886-3441 


KENTUCKY 


wryttpbura Field Station 
pa (+) abor 


Employment Standards Administration 
Daniel Boone Hotel Building 
Whitesbura. Kentucky 21853 

(606) 633-0942 


INDIANA 


Vincennes Field Station 
wes 


~ of Labor 
Employment Standards Administration 
501 Busseron Street 

Vincennes, Indiana 47591 

(812) 882-5755 


MICHIGAN 
Detroit Field Station 


% a of Labor 
Employment Standards Administration 
U.S. Courthouse, Room 647 

231 West Lafayette 

Detroit, Michigan 48227 

(313) 226- 3968, 3069 


NEW JERSEY 


Newark Field Station 

mt of Labor 
Employment Standards Administration 
977 South Broad Street, Room 1435D 
Newark, New Jersey 07102 
(201) 643-6367 


OKLAHOMA 


McAlester Field Seaton 
artment ‘o 
Employment Standards administration 
509 South 3rd Street 
McAlester, Oklahoma 74501 
(918) 426-1598 


BLACK NEWS DIGEST - 1/29/79 
BLACK LUNG OFFICES - P. 6 


OHIO 


Cleveland Field Station 

° partment o 

Employment Standards Administration 
OWCP, Federal Building, 8th Floor 
1240 East 9th Street 
Cleveland, Ohio 44199 

(216) 522-3882 


Hillsboro Field Station 

partment of Labor 
Employment Standards Administration 
Room 102, Post Office Building 
Hillsboro, Ohio 45113 
(513) 393-2550 


St. Clairsville Field Station 

-S. Department of Labor 
Employment Standards Administration 
Route 40 East, R.D. #6 

St. Clairsville, Ohio 43950 

(614) 695-2297 


PENNSYLVANIA 


Harrisburg Field Station 
U.S. teat of Labor 


Employment Standards Administration 
Federal Building, Room 1130 

228 Walnut Street 

Harrisburg, Pennsylvania 17101 
(717) 782-4508 


Indiana Field station 
pa nt o 
Einp loyment Standards “Administration 
827 Water Street 
Indiana, Pennsylvania 15701 
(412) 465-4444 


Johnstown Field Spat on 

partment o 
Employment Standards “Aawinistration 
Bali Building 
90 Lulay Street 
Johnstown, Pennsylvania 15904 
(814) 266-5032 


PENNSYLVANIA 


Schuyikil-Haven Field Station 

U.S. Department of Labor 

a Standards Administration 
R.D. 1, Box 345 

Schuylitt: -Haven, Pennsylvania 17972 
(717) 385-1848 


Uniontown Field Station 

partment of Labor 
Employment Standards Administration 
Federal Building Post Office 
Room 103, 34 West Peter Street 
Uniontown, Pennsylvania 15401 
(412) 439-9020 


Washington Field Station 
ws. Septet of Labor 


Employment Standards Administration 
301 Oak Spring Road 

Washington, Pennsylvania 15301 
(412) 225-6798 


TENNESSEE 


Jacksboro Field Station 

5. Depar of Labor 
Employment Standards Administration 
Federal Building 

Jacksboro, Tennessee 37757 

(615) 562-8486 


VIRGINIA 


Norton Field Station 

U.S. Department of Labor 
Employment Standards Administration 
Federal Building 

560 Park Avenue N.W. 

Norton, Virginia 24723 

(703) 679-4590, 4591 


WEST VIRGINIA 


Beckley Field Station 

us. Resrtaat of Labor 
Employment Standards Administration 
Federal Building 

Neville and Woodlawn Streets 
Beckley, West Virginia 25801 

(304) 255-6195, 6196 
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Elkins Field Station 

x 2 artment of Labor 
Employment Standards Administration 
Federal Building,, Room 317 

300 3rd Street 
Elkins, West Virginia 26241 

(304) 636-5346 


Madison Field Station 

U.S. Department of Labor 
Employment Standards Administration 
327 State Street 

Madison, West Virginia 25130 

(304) 369-6050, 6051 


Princeton Field Station 

U-S- Department of Labor 
Employment. Standards Administration 
Gott Road 

Princeton, West Virginia 24740 
(304) 425-9583 


Logan Field Station 

ins Department of Labor 
Employment Standards Administration 
R.K. Building 

11 White Street 

Logan, West Virginia 25601 

(304) 752-5315 


Morgantown Field Station 

TS Department of Labor 
Employment Standards Administration 
Federal Building, Room 210 

75 High Street 

Morgantown, West Virginia 26505 
(304) 291-6127 


Week of January 29, 1979 


230,000 OJT, APPRENTICESHIP 
OPPORTUNITIES PROVIDED IN FY 1978 


WASHINGTON -- On-the-job training (0JT) and apprenticeship opportunities were provided 
nearly 230,000 men and women under hundreds of contracts with private sector employers in Fiscal 
Year 1978, Assistant Secretary of Labor Ernest G. Green announced. 

The contracts were funded under Titles I and III of the Comprehensive Employment and 


Training Act (CETA), accounting for 7 percent of the total of about 3.3 million persons served 


by CETA in FY 1978. The programs are administered by the department's Employment and Training 


Administration (ETA). 

The CETA Title I OUT projects, conducted by the 455 prime sponsors (state and local 
governments), were able to place 193,700 men and women in jobs. Employers paid enrollees wages 
while they learned a skill. Employers were reimbursed part of the cost of training. 

Blacks accounted for more than two-thirds (68 percent) of nearly 13,700 persons in the 
apprenticeship outreach program (AOP) contracts. More than 9,300 blacks received up to 10 weeks 
of tutoring to prepare them for the written tests qualifying them for entry in apprenticeship. 

Of another 22,250 persons who were enrolled in on-the-job training programs under contracts 
with national firms, associations and labor organizations, blacks accounted for 26 percent. 

Other characteristics of enrollees in these apprenticeship outreach program and 0JT 
contracts follow: 


-- 25 percent of the AOP enrollees had some post high school education compared to 17 
percent of those in OJT; 


68 percent of the AOP enrollees were between the age of 22 and 44 while 59 percent of the 
OJT trainees were in this age bracket; 


Hispanics represented 13 percent of the AOP group while they represented 6 percent of 
those in OUT; 


In both programs women constituted 19 percent of the enrollees; 
13 percent in OJT were handicapped, compared to 1 percent in AOP; 


20 percent in AOP were Vietnam-era veterans compared to 10 percent of the OJT 
participants. 


This is the first year that comprehensive and comparative breakdowns by successive fiscal 
years are available. The breakdowns cover enrollee age, scx. education, and status such as 


welfare, offender, ethnic group, veteran, handicapped. and employment status. 
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MSHA MODIFIES TRAINING REGULATION 
REQUIREMENTS FOR DRIVERS 

WASHINGTON -- The U.S. Labor Department's Mine Safety and Health Administration (MSHA) has 
provided relief to certain drivers and customer haulers from “hazard training" requirements where 


the drivers are exposed to virtually no dangers on mine property. 


In a letter to Robert M. Koch, President, National Limestone Institute, 
Frank A. White of MSHA's Office of Standards, Regulations and Variances 
stated MSHA's position and enclosed the opinion of MSHA's solicitor 


defining the interpretation. 


“We're trying to be consistent with the President's desire to avoid 


regulations which place unnecessary burdens and costs on industry," 


White stated concerning the letter. "We want safety training for people at 
mine sites who are going to be exposed to hazards but we have to look at 
the degree of exposure. As our solicitor notes, when people come on a 
mining property to pick up a load and remain in their vehicles at all 
times, in most cases,their exposure to hazards is no greater than truck 
drivers on the open highway. When the driving rules are changed on a 

mine property, warning signe will generally provide sufficient safety 

for the casual drivers coming to pick up a load. We don t want the 
training regulations to impose additional burdens and costs upon 


mining operccions which will not result in improved safety and health." 


White noted that the. opinion covered not only limestone quarries 
but any other similar operations where drivers customarily go to the 


site to pick up loads and leave immediately thereafter. 


Copies of White's letter and the opinion of the solicitor have 


been sent to interested parties in the mining industry. 
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MSHA PROPOSES BAN ON KELLY BAR 
LOADING OF EXPLOSIVES 


WASHINGTON -- The U.S. Department of Labor's Mine Safety and Health 
Administration (MSHA) has proposed a rule banning the use of the hollow dril) 
Kelly Bar for loading explosives in mining operations. 

The rule prohibits the use of metallic devices which would be withdrawn 
from the hole after loading. 

The use of the Kelly Bar and similar devices has become standard procedure 
for placing charges in blastholes in such places as Southern Florida. Because 
of high water tables and the collapse of sand or rock into the blastholes, the 
holes may not remain open for loading. 

To overcome this problem, holes were drilled with hollow drill stems and, 
when the desired depth was reached, the explosives were loaded down through 
the hollow shaft and the drill then removed. 

MSHA notes two serious dangers in the process. If the Kelly Bar is caught 
in sand or rock, the rotation of the Kelly, necessary to free it, may produce 
sufficient friction and heat to detonate the explosives. There is also the 
danger that some of the charge may remain in the Kelly Bar as it is withdrawn 
and may also explode when being removed: 

A new technique inserts a cheap hollow paper-like stem inside the hollow 
drill. The stem remains after the drill iS withdrawn and the hole is then 
located with a greater degree of safety. 

Comments may be sent within 60 days of publication to Frank A. White, 
Office of Standards, Regulations and Variances, Room 631, Ballstown Tower #3, 


4015 Wilson Boulevard, Arlington, Va., 22203; telephone 703-235-8646. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Indians and other native Americans who are unemployed or underemployed and disadvantaged 
can receive training, public service employment and other services through the Labor Department's 
Indian programs. 

# # # 

The Labor Department offers the most comprehensive program of basic and specialized 
employment services available for middle-aged and older workers; these activities are implemented 
through public employment offices in all parts of the United States. 

#44 

Migrant and other seasonally-employed farmworkers and their dependents who earned most 
of their income from farmwork in 12 of the last 18 months, and whose income is under federal 
poverty standards, are eligible for special Labor Department programs. 

### 

Research conducted by Office of Research and Development in the Labor Department's 
Employment and Training Administration is designed to increase the effectiveness of CETA 
programs, the Work Incentive (WIN) program, State unemployment insurance and employment service 
operations, and activities of the Bureau of Apprenticeship and Training. 


### 








